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India Skills Report 2026

India’s labor market is undergoing one of the
most significant transitions in its economic history.
The India Skills Report 2026, titled “The Future of Work —
Gig Workforce, Freelancing, Al-Supplemented
Workforce, Remote Work & Entrepreneurship”, provides
a clear picture of how the country’s workforce is
adapting to new technologies, work models, and
employer expectations. Prepared by ETS in
collaboration with ClI, AICTE and AlU, the report is a \ ,
crucial guide for policymakers and civil services aspirants seeking to understcmd India’s evolving human
capital.

Highlights of the Report
a) Employability improving - India’s employability score rose to 56.35%, up from 54.81% last year.
Key reasons include-

1. Increased digital learning

2. Better alignment of technical education

3. Expansion of industry—academia collaboration

States like Uttar Pradesh, Karnataka, Maharashtra, Telangana and Delhi lead in employability,
reflecting better training ecosystems. However, Bihar, Jharkhand, and several Northeastern states
continue to lag, reflecting regional disparities.
b) Rise of India’s Al workforce - The report highlights India’s rapid emergence as a global Al talent
powerhouse-

1. India contributes 16% of global Al professionals

2. 600,000 Indians work in Al and data science

3. The number is expected to double by 2027
This strengthens India’s position in global technology supply chains.
c) Gig and freelance economy expanding rapidly - India’s gig workforce is projected to reach- 23.5
million workers by 2030
Growth is driven by-

1. E-commerce delivery

2. Ride-hailing

3. Digital freelancing

4. Edtech and content creation
d) Al-led recruitment systems - Workplaces are adopting Al at record speed-

1. 9 out of 10 employees use generative Al tools

2. Al-driven hiring, performance evaluation, and workflow management are becoming the norm
This marks a shift from traditional HR practices to data-driven systems.
Future Forecasts in the Report
a) Automation will reshape job profiles - Al is expected to take over-

1. Routine administrative tasks

2. Basic coding

3. Dataentry

4. Customer support
Jobs will increasingly demand-

1. Creativity

2. Analytical reasoning

3. Emotional intelligence

4. Algorithmic thinking
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b) More gig entrepreneurship - Flexibility and low entry barriers will push youth toward-
1. Freelancing
2. App-based services
3. Digital entrepreneurship
4. Remote global projects
c) Expanding skill gaps - The report warns of a digital divide-
1. Large corporates adopt Al faster than MSMEs
2. Urban centres outperform rural regions
3. Women participate less in high-growth tech sectors
Without targeted policy, inequalities may deepen.
d) Increasing demand for ethical and regulated Al - The workforce of 2030 will require-
1. Algovernance
2. Algorithmic transparency
3. Data protection awareness
4. Verified skill credentials
Necessary Reforms for India - To convert employability into meaningful employment, India needs
structural reforms-
a) Strengthening skill ecosystems
1. Expand Skill India, PMKVY, and apprenticeship programs
2. Focus on hands-on and project-based learning
3. Update curricula in engineering and arts colleges to match industry needs
b) Modernizing labor policies - The report stresses-
1. Social security for gig workers
2. Portable benefits (health, insurance, PF)
3. Clear contracts and grievance mechanisms
The four Labor Codes, once implemented, can address these issues.
c¢) Reducing regional imbalances - Government must-
1. Investin skill centres in backward regions
2. Strengthen digital infrastructure
3. Encourage local industry—academia partnerships
d) Closing the gender gap - Measures required-
1.  More women in STEM scholarships
2. Safe and inclusive workplaces
3. Remote and flexible work options
e) Building an Al-ready workforce - India needs-
1. Aland machine learning training in colleges
2. Public—private partnerships for upskilling
3. Allabs in universities
4. Short-term skill bootcamps for MSMEs
Government Measures Already in Place
India has taken several steps to prepare for the future workforce-
a) skill India Mission - Trained over 1.5 crore youth in various sectors.
b) National Education Policy 2020 - Introduced-
1. Multidisciplinary learning
2. Coding from school level
3. Flexibility in higher education
c) Digital India
Enhanced-
1. Digital payments
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2. Online services

3. Rural broadband

d) India Al Mission

Focuses on-

1. Al compute infrastructure

2. Datasets platform (Al Kosha)

3. Alin governance

e) Future Skills PRIME & Semiconductor Mission
Aims at-

1. Industry-ready digital workforce

2. Building India’s chip manufacturing capability

Conclusion

The India Skills Report 2026 highlights that India is well placed to become a global talent
powerhouse. With rising employability, rapid adoption of generative Al, and an expanding gig economy,
India’s workforce is becoming more flexible, digital, and globally relevant.

Yet challenges remain-

1. Gig workers lack social security

2. skill gaps persist across regions

3. MSMEs lag in Al readiness

4. Women's participation remains unequal.

For India to harness its demographic dividend, policy must focus on equity, future skills, and
worker protection. With the right reforms and sustained investment in human capital, India can turn its
vast workforce into its greatest competitive advantage in the 21st century.

Main Practice question

1. “India Skills Report 2026 reveals both impressive advancements and deep structural vulnerabilities in
the workforce. Discuss how India can convert rising employability into equitable, future-ready
employment.” (30 words)

Answer Guidelines

1. Introduction (2-3 lines) - Briefly introduce the India Skills Report 2026. Highlight its dual nature- rising

employability but widening inequalities.

2. Body

I. Key Findings Relevant to the Question

1. Employability rises to 56.35% — improvement but uneven across regions.

Gig workforce expanding — projected 23.5 million by 2030.

Al adoption high (90% usage) — but training inadequate and uneven.

India holds 16% of global Al workforce — expected to double by 2027.

Gender parity improving — but women remain excluded from high-growth sectors.

Il. Challenges & Vulnerabilities

1. Growing skill divides (digital vs non-digital).

2. Gig workers lack social security and institutional protections.

3. Regional disparities between leading and lagging states.

4. SME sector lagging behind in Al adaptation.

. Risk of Al-induced inequality similar to past services-led growth.

lll. Measures Needed to Convert Employability into Equitable Employment

. Modernise labour laws - Implement pending four Labour Codes. Introduce portable benefits for gig
workers.

2. Strengthen skilling ecosystems - Mandatory Al & digital literacy training in all sectors. Public—
private skill centres aligned with future jobs. Skill mapping at district and state level.

arwbd
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3. Technology governance reforms - Ethical Al guidelines, algorithmic transparency in hiring. Fair-work
certification for digital platforms.

4. Education reforms -Shift to industry-linked, project-based learning. Mandatory internships and
apprenticeship programmes. Upgrade ITls, polytechnics & community colleges.

5. Focus on equity - Scholarships & digital skilling programmes for women. Targeted skilling missions in
Bihar, Northeast & aspirational districts. Support SMEs with digital transition funds.

V. Government Measures Already Underway - Digital India, Skill India Mission, PMKVY 4.0. National

Education Policy 2020. Digital apprenticeship schemes and Startup India initiatives.

3. Conclusion - India stands at a demographic and technological inflection point. Rising employ. A

coordinated approach—linking skills, social security, education reforms, and technology regulation—is

essential to convert India’s expanding talent pool into a truly equitable, future-ready workforce capable

of driving national development.



