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5. Education To Employment and Enterprise (EEE) Standing Committee - 
Economy 
The National Institution for Transforming India (NITI Aayog) has convened the first meeting of the 

high-powered Education to Employment and Enterprise Standing Committee. This specialized 
committee was originally proposed in Para-51 of the Union Budget 2026-27 to realize the economic and 
social aspirations of India's massive youth population. It forms a core component of India's long-term 
strategy to reach Viksit Bharat status by 2047, addressing critical gaps in education, employment, and 
entrepreneurship ecosystems. 

1.Core Mandate and Objectives of the EEE Committee 
Bridging Critical Economic Pillars 
1. The committee bridges three vital economic pillars namely Education, Skilling, and Entrepreneurship 

to create an integrated approach toward youth development and economic growth. 
2. This convergence addresses the longstanding fragmentation where educational institutions, skill 

development agencies, and entrepreneurship promotion bodies have historically operated in silos. 
Capture Global Markets 
1. The committee aims to help India achieve a 10 percent share of the global services market by 2047, 

representing a significant expansion from current levels. 
2. This ambitious target requires India to strengthen its position beyond traditional information 

technology services into emerging high-value service sectors. 
3. Achieving this goal would position India as a dominant player in global services trade, generating 

substantial foreign exchange earnings and employment opportunities. 
Address Disruptive Technology 
1. The committee will evaluate the structural impact of frontier technologies, including Artificial 

Intelligence, on current employment models and future skill requirements. 
2. Understanding technological disruption is essential for preparing the workforce to adapt to changing 

job landscapes and emerging opportunities. 
3. Proactive assessment of technology trends can help design educational curricula and skilling 

programs that remain relevant in rapidly evolving economic environments. 
Optimize Growth Engines 
1. The committee will prioritize high-potential niches within the services sector to simultaneously 

maximize economic output, job creation, and export capabilities. 
2. Identifying and nurturing sectors with highest growth potential ensures efficient allocation of 

government resources and policy support. 
3. This strategic approach focuses on sectors where India possesses natural competitive advantages 

or can develop capabilities through targeted interventions. 
Facilitate Structural Transition 
1. The committee aims to facilitate the smooth and productive shift of rural and informal labor into 

productive non-farm sectors. 
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2. This transition is crucial for reducing disguised unemployment in agriculture and improving overall 
labor productivity across the economy. 

3. Successful sectoral transition can significantly raise incomes, reduce poverty, and accelerate 
economic growth. 

2.Institutional Structure and Inter-Sectoral Convergence 
Leadership and Coordination 
1. The committee is chaired directly by the Chief Executive Officer of NITI Aayog, ensuring high-level 

political and administrative commitment. 
2. This leadership structure provides the committee with necessary authority to coordinate across 

multiple ministries and stakeholder groups effectively. 
Inter-Ministerial Convergence 
1. The committee includes senior officials from the Ministry of Labour and Employment, ensuring 

alignment with employment policies and labour market regulations. 
2. Representation from the Ministry of Skill Development and Entrepreneurship brings expertise in 

vocational training and entrepreneurship promotion programs. 
3. The Ministry of Electronics and Information Technology provides insights on digital economy 

opportunities and technology-driven skill requirements. 
4. The Department of Higher Education ensures that formal academic curricula remain aligned with 

industry needs and employment outcomes. 
Federal Representation 
1. The committee balances regional skilling demands by drawing representation from diverse state 

administrations across India. 
2. This federal structure acknowledges that employment challenges and opportunities vary 

significantly across states based on their industrial profiles and economic development stages. 
3. State representation ensures that central policies can be adapted to local contexts and ground 

realities. 
Industry Integration 
1. The committee is driven by commercial networks including NASSCOM, representing the information 

technology and business process management sectors. 
2. FICCI and CII bring broader industry perspectives from manufacturing, services, and other economic 

sectors. 
3. FISME represents micro, small, and medium enterprises, ensuring that policies address the needs of 

smaller businesses that generate significant employment. 
4. The Services Export Promotion Council provides expertise on international markets and export 

competitiveness strategies. 

3.Strategic Importance of the Services Sector 
The Demographic Pivot 
1. Transforming India's demographic dividend into a tangible growth dividend relies on creating high-

quality, productive employment options rather than allowing disguised unemployment in agriculture 
to persist. 

2. India's young population represents a massive economic opportunity if properly skilled and 
productively employed. 

3. Failure to generate adequate quality employment can lead to social tensions, economic stagnation, 
and waste of human potential. 
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Export Competitiveness 
1. The committee emphasizes diversifying from traditional Information Technology services into 

advanced legal, financial, healthcare, and engineering consultation to firmly embed India into Global 
Value Chains. 

2. Expanding service export baskets reduces dependence on a narrow range of sectors and enhances 
resilience against global economic shocks. 

3. High-value professional services generate better wages, improve skill levels, and contribute 
significantly to foreign exchange earnings. 

Formalizing the Economy 
1. Aligning industry-relevant skilling pathways helps lift workers out of low-wage, informal jobs and 

integrates them into secure, formal wage structures. 
2. Formalization brings workers under social security coverage, improves working conditions, and 

enhances labour productivity. 
3. A formal workforce contributes to tax revenues, enabling better public service delivery and 

infrastructure development. 

4.Key Challenges and Structural Concerns 
The Education-Industry Mismatch 
1. India's formal academic curriculum has historically remained isolated from market realities, 

producing graduates lacking practical skills demanded by employers. 
2. Bridging the deep gap between university degrees and modern, industry-relevant application 

remains a persistent challenge for the Department of Higher Education. 
3. This mismatch leads to high unemployment among educated youth while industries struggle to find 

suitably skilled workers. 
4. Rigid curriculum structures, outdated syllabi, and inadequate industry-academia collaboration 

perpetuate this disconnect. 
The Threat of Technological Displacement 
1. The rapid adoption of Artificial Intelligence creates a double-edged sword for employment 

generation and skill development strategies. 
2. While AI introduces advanced technology roles requiring sophisticated skills, it actively threatens 

traditional entry-level service sector jobs. 
3. Roles such as back-office operations, data entry, and customer support lines face automation risks, 

potentially displacing millions of workers. 
4. Reskilling and upskilling workers to transition from threatened occupations to emerging roles 

requires massive investment and institutional capacity. 
Challenges in Federal Execution 
1. Because NITI Aayog is an advisory body, it lacks enforcement powers to compel states or ministries 

to implement recommendations. 
2. Executing centralized skilling frameworks effectively requires absolute harmony at the ground level 

across diverse states with varying capacities. 
3. Varying industrial capacities between states like Maharashtra, which is highly industrialized, and 

Bihar, which remains largely agrarian, mean that a single unified skilling policy will not work 
everywhere. 

4. States possess different fiscal capabilities, administrative capacities, and political priorities that 
affect policy implementation effectiveness. 
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5. Coordination challenges between central and state governments, compounded by political 
differences, can hinder seamless policy execution. 

5.Way Forward 
1. Adopt Flexible, Dynamic Curricula - Establish continuous feedback loops between industry bodies 

like NASSCOM and educational boards to update skilling pathways dynamically, keeping pace with 
technological breakthroughs including Artificial Intelligence, blockchain, and quantum computing 
applications. 

2. Strengthen the Apprenticeship Ecosystem - Embed mandatory, localized apprenticeship programs 
within higher education frameworks to ensure hands-on practical training, industry exposure, and 
smooth school-to-work transitions for students across disciplines. 

3. Decentralize State-Specific Skills - Leverage NITI Aayog's platform to empower states to design 
regional sub-policies tailored to their specific industrial profiles and economic needs, such as 
prioritizing agro-processing services in Bihar while expanding advanced digital services in 
Maharashtra. 

Source - https -//www.hindustantimes.com/india-news/niti-aayog-holds-first-meet-of-
education-to-employment-panel-on-jobs-skill-gaps-101779631405341-amp.html 
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