
FIRST BATCH OF FEMALE CADETS GRADUATES FROM NDA – DEFENCE 

 

NEWS: Recently, the first batch of 17 female cadets graduated alongside over 300 male 

counterparts from the National Defence Academy (NDA) in Pune. 

 

WHAT’S IN THE NEWS? 

 

Early Contributions of Women in Armed Forces 

• World War I (1914–1918): 

Women served primarily as nurses in the British Indian Army, stepping in to fill the gaps left 

by male doctors deployed to the frontlines. Their role was largely confined to medical 

assistance and support services. 

• World War II (1939–1945): 

The formation of the Women’s Auxiliary Corps allowed women to contribute in 

administrative, telecommunication, clerical, and support roles. This was a significant shift 

from the purely medical roles of the previous war. 

• Rani of Jhansi Regiment – Azad Hind Fauj: 

Led by Netaji Subhas Chandra Bose, the Rani of Jhansi Regiment was an all-female combat 

unit that actively fought alongside the Japanese Imperial Army in Burma, marking one of 

the earliest instances of women in direct combat roles. 

 

Post-Independence Journey of Women in the Armed Forces 

• Medical Roles Post-1947: 

Following India’s independence, women continued to be confined largely to the Armed 

Forces Medical Services. It was only in 1958 that women were granted regular commissions 

in the Army Medical Corps. 

• Gradual Entry into Non-Medical Wings: 

Over subsequent decades, women were allowed to serve in technical and administrative 

branches like logistics, legal services, education corps, and engineering, though on short-

service commissions. 

 

Entry into Combat and Training Institutions 

• 1990s – Entry into Air Force as Pilots: 

A landmark change occurred when women were inducted into the Indian Air Force as pilots, 

marking their entry into operational roles beyond support services. 

• Supreme Court Ruling – NDA Entry (2021): 

The Supreme Court allowed women to sit for the National Defence Academy (NDA) 

examination, enabling their entry into the armed forces as permanent commission officers 

and promoting gender parity in training environments. 

 

Recent Contributions by Women in Defense 

• Operational Roles – Operation Sindoor: 

Women officers such as Colonel Sofiya Qureshi and Wing Commander Vyomika Singh 



have led critical operations, symbolizing the evolving leadership roles of women in military 

decision-making and field command. 

• Naval Expedition – Navika Sagar Parikrama II (2024): 

Lieutenant Commanders Dilna K and Roopa A completed a global circumnavigation 

journey by sea, covering 25,600 nautical miles in 8 months, showcasing endurance, 

resilience, and maritime competence. 

 

Arguments in Favour of Women in Defense Roles 

• Ensuring Gender Equality: 

Induction of women into premier defense institutions like NDA ensures gender parity, 

breaking institutional barriers in a traditionally male-dominated sector. 

• Broadening the Talent Pool: 

Women bring unique cognitive skills, emotional intelligence, and strategic thinking, thereby 

enhancing overall military effectiveness. 

• Global Precedents of Combat Integration: 

Countries such as the United States, United Kingdom, and Israel have successfully 

integrated women into combat and leadership roles, proving operational feasibility. 

• Challenging Patriarchal Norms: 

The visibility of women in uniform redefines societal expectations, inspiring young girls and 

reshaping national perceptions on gender roles. 

 

Challenges and Counterarguments 

• Physical Capability Concerns: 

Critics argue that physiological differences may warrant adjustments in physical standards 

and training regimens to ensure fair yet rigorous assessment. 

• Operational and Logistical Challenges: 

Infrastructure, such as barracks, washrooms, and field deployment facilities, may require 

gender-sensitive redesigning to accommodate women personnel. 

• Combat Readiness Debates: 

Questions persist on whether women in combat roles might need additional protective 

protocols or adjustments in strategy due to gender-related vulnerabilities. 

• Cultural Resistance within Ranks: 

Resistance from conservative segments within the armed forces and society at large 

continues to influence attitudes towards women in command or field positions. 

Historical Background of the NDA 

• All-Male Institution Since Inception: 

The National Defence Academy (NDA), established in 1954 in Khadakwasla, Pune, has 

long been recognized as the premier tri-service training institute for future officers of the 

Indian Armed Forces. 

Traditionally, it admitted only male cadets, reinforcing a gender-exclusive framework. 



• 2021 Supreme Court Intervention: 

In a landmark judgment, the Supreme Court of India in 2021 directed the Ministry of 

Defence to allow women to appear for the NDA entrance exam and join the training 

programme. 

The Court held that denying women entry into NDA violated Articles 14, 15, 16, and 19 of 

the Constitution. 

 

Entry of Female Cadets into the NDA 

• First Batch – 148th NDA Course (2022): 

Following the ruling, 17 female cadets were inducted into the NDA as part of its 148th 

course in 2022. 

This marked the first time in the NDA’s history that women were trained alongside men for 

permanent commissions in the armed forces. 

• Rigorous and Equal Training: 

These women cadets underwent the same rigorous military, academic, and physical 

training as their male counterparts, emphasizing equality in standards and expectations. 

 

Significance of the Policy Shift 

• Step Towards Gender Inclusivity: 

The admission of women to the NDA reflects India’s institutional commitment to gender 

parity, not just in policy but also in practice. 

It reinforces the message that military leadership should be inclusive and diverse. 

• Cradle of Leadership – Now for All: 

NDA, often referred to as the "cradle of military leadership", is now accessible to women, 

expanding the opportunity to contribute to national security at the highest levels. 

 

Key Steps Towards Inclusion of Women 

• Agnipath Scheme (2022): 

Introduced Agniveers for short-term service in the armed forces, for the first time opening 

recruitment for women in this scheme, modernizing military recruitment practices. 

• Supreme Court Ruling (2020): 

In a landmark judgment, the Court directed that women officers be granted Permanent 

Commission in the Indian Army across branches, affirming their right to command and 

career progression. 

• Kargil Review Committee (1999): 

Recommended the increased involvement of women in logistics, technical support, and 

intelligence roles, laying groundwork for broader structural changes in gender roles. 

• Parliamentary Standing Committee on Defence: 

Advocated infrastructural upgrades in training institutions and recommended opening more 

branches of armed forces to women cadets and officers. 

 

The Road Ahead 



• Addressing Gender Bias and Infrastructure Gaps: 

Ongoing efforts are required to upgrade training academies and field units with gender-

sensitive infrastructure and address deeply entrenched gender stereotypes. 

• Strengthening Legal and Policy Support: 

Clear service rules, harassment redressal mechanisms, and career progression policies are 

needed to support long-term integration of women. 

• Encouraging Societal Acceptance: 

Public campaigns and awareness can shift perceptions, normalize women’s presence in 

combat uniforms, and encourage parents to support daughters aspiring to military careers. 

• Future Outlook: 

With progressive judicial interventions, government reforms, and performance-based 

recognition, women are poised to play an increasingly decisive role in safeguarding India's 

sovereignty. 

 


